Equipping the next generation of teachers and leaders
through the Future Tracks mentoring program
Explore the potential for your
organisation
The Future Tracks Mentoring Program has been created
to support the early childhood and care sector with
a new cohort of high quality teachers and leaders.
With a sector that is growing and changing, the evidence
is clear that mentoring builds resilience and helps
teachers educate parents and the community about
the value of their practice. Mentors are committed to
generating positive outcomes for children through
evidence-based professional practice.
Future Tracks is inviting a team of experienced teachers who,
through their role as trained mentors, will support the growth
and development of students as they secure a bachelor degree
in early childhood education. At the same time, Future Tracks
mentors explore their own professional identity and develop
the skills to become mentors for colleagues and educators
in your organisation.

How it works:

• E xcellent training delivered in a blended way with
practical face-to-face components supported by
online learning.

 nce trained, mentors will be matched to
• O

two Future Tracks students during the first year
of their study.

• E ach mentor will engage with two students in a

three-way dynamic learning relationship so that
students benefit from peer-to-peer exchange.

 entors help students develop their skills,
• M

put theory into practice and broaden their
understanding of early childhood education.

 oth students and mentors agree on an
• B

approach and are provided with the tools and
resources needed to build strong relationships
based on trust and a commitment to
strengthening their practice.

To find out more or join us on social visit:

www.futuretracks.org.au

Or email Anita at: aweber@futuretracks.org.au

‘I was worried about teacher’s time out of the room, but Future
Tracks explained the program is flexible and they reimburse us.
Now I can see how it will benefit our team, the professional
development we can offer and our access to great teachers
who have been through a prestigious program. Everyone wins.’
Early childhood centre director

The benefits for organisations
Excellent training and professional development: The training has
been developed by experts through a co-design process to support
professional development and extend teacher’s skills when putting
theory into practice.
Access to a new talent pool: Through Future Tracks, organisations
will be able to strengthen their recruitment with access to teachers
who have been through a prestigious program.
Paid time release and travel allowance for mentors: Organisations
are reimbursed by Future Tracks for monthly mentoring sessions
(during the university semester) so the process does not
financially impact on the organisation or the mentor.
Flexible hours: The flexibility of the program ensures the timing
and location of monthly catch ups suit everyone. We understand
the time pressures and demands on your organisation.
Access to research and new topics: Mentors have access to
research and teaching themes through our online portal and
partnerships with leading universities and the students we engage.
Ongoing mentor role: Once trained, mentors can contribute to
the growth and professional development of staff and educators
within the sector, helping colleagues ensure their teaching
strategies and approaches are up-to-date and evidence-based.

Future Tracks is brought to you by
The Front Project – an independent
national enterprise and Australia’s
early years springboard.

